200

MIAMI
FOUNDATION

CONSERVATION TEEN SCIENTIST VOLUNTEER REFERENCE FORM

Reference Name/Profession:

Organization:

Student Name:

The above-named student has applied to become a Conservation Teen Scientist
Volunteer with the Zoo Miami Foundation. This program involves assisting and
informing zoo Vvisitors throughout the day as well as working teams on
projects/activities. We would appreciate your honest evaluation of the applicant in the
areas listed below.

How long have you known the above-named student, and in what capacity?

Please evaluate the applicant marking each quality with an “X” in the appropriate box.

Poor Average Excellent Unknown

Dependability

Punctuality

Ability to work & communicate with children

Ability to work & communicate with peers

Ability to work & communicate with adults

Leadership skills

Ability to follow directions

Ability to accept constructive feedback

Degree of demonstrating proactivity

Degree of commitment

Please use the space below to comment on any other factors you feel would be helpful in evaluating his,
her, or their application.

Please submit the form to the volunteer team at volunteer@zoomiami.org


mailto:volunteer@zoomiami.org

	Reference NameProfession: 
	Organization: 
	Student Name: 
	How long have you known the abovenamed student and in what capacity: 
	PoorDependability: 
	AverageDependability: 
	ExcellentDependability: 
	UnknownDependability: 
	PoorPunctuality: 
	AveragePunctuality: 
	ExcellentPunctuality: 
	UnknownPunctuality: 
	PoorAbility to work  communicate with children: 
	AverageAbility to work  communicate with children: 
	ExcellentAbility to work  communicate with children: 
	UnknownAbility to work  communicate with children: 
	PoorAbility to work  communicate with peers: 
	AverageAbility to work  communicate with peers: 
	ExcellentAbility to work  communicate with peers: 
	UnknownAbility to work  communicate with peers: 
	PoorAbility to work  communicate with adults: 
	AverageAbility to work  communicate with adults: 
	ExcellentAbility to work  communicate with adults: 
	UnknownAbility to work  communicate with adults: 
	PoorLeadership skills: 
	AverageLeadership skills: 
	ExcellentLeadership skills: 
	UnknownLeadership skills: 
	PoorAbility to follow directions: 
	AverageAbility to follow directions: 
	ExcellentAbility to follow directions: 
	UnknownAbility to follow directions: 
	PoorAbility to accept constructive feedback: 
	AverageAbility to accept constructive feedback: 
	ExcellentAbility to accept constructive feedback: 
	UnknownAbility to accept constructive feedback: 
	PoorDegree of demonstrating proactivity: 
	AverageDegree of demonstrating proactivity: 
	ExcellentDegree of demonstrating proactivity: 
	UnknownDegree of demonstrating proactivity: 
	PoorDegree of commitment: 
	AverageDegree of commitment: 
	ExcellentDegree of commitment: 
	UnknownDegree of commitment: 
	her or their application: 


